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TOTAL ENROLLMENT —

OKLAHOMA SOONERCARE (MEDICAID)
Qualifying Group

Age Group

Enrollment

% of Total

Aged/Blind/Disabled

Child

19,405

2.52%

Aged/Blind/Disabled

Adult

132,141

17.17%

Children/Parents

Child

475,183

61.75%

Children/Parents

Adult

74,927

9.74%

Other

Child

0.01%

Other

Adult

62
21,007

Delivery System Breakdown of Total Enrollment
SoonerCare
Traditional (Fee-ForService), 256,970,
33%

SoonerPlan, 45,437,
6%
SoonerCare Choice,
467,096, 61%

2.73%

Oklahoma Cares (Breast & Cervical Cancer) 903

0.12%

SoonerPlan (Family Planning)

45,437

5.90%

Other Enrollment Facts

TEFRA

438

0.06%

Total Enrollment including Insure Oklahoma—

Adults
Children

269,249 35%
500,254 65%

Unduplicated enrollees State Fiscal Year-to-Date (July through
report month including Insure Oklahoma) — 836,557

Total Enrollment

769,503

OTHER Gro up includ es —DDSD State-PKU-Q1-Q2 -Refug ee--SLM B-So o n to b e So o ners (STBS) and TB p atients .
The To tal Enro llment fig ure makes up 4 4 7,0 9 8 cas es . A cas e is us ed to g ro up memb ers o f the s ame family living in the
s ame ho us eho ld .
Fo r mo re info rmatio n g o to www.o khca.o rg und er Ind ivid uals then to Pro g rams . Ins ure Oklaho ma memb ers are NOT
includ ed in the fig ures ab o ve.

Unless stated otherwise, CHILD is defined as an individual under the age of 21.
Note that all subsequent figures are groups within the above total enrollment numbers (except Insure Oklahoma). SoonerPlan members are not entitled to the full
scope of benefits only family planning services are covered.

Other Breakdowns of Total Enrollment
Oklahoma SoonerCare (Medicaid) members residing in a longterm care facility — 15,763
Oklahoma persons enrolled in both Medicare and Medicaid
(Dual Enrollees) — 108,252
Small Businesses
Enrolled in ESI

The Insure Oklahoma is a program to assist qualifying small business owners,
employees & their spouses (Employer-Sponsored Insurance—ESI) with
health insurance premiums and some individual Oklahomans (Individual
Plan—IP) with limited health coverage. www.insureoklahoma.org

New Enrollees

9,761

Children

14,460

Total

24,221

CHIP Breakdown of Total Enrollment
Members qualifying for SoonerCare (Medicaid) eligibility under
the CHIP program are under age 19 and have income between
the maximum for standard eligibility and the expanded 185% of
Federal Poverty Level (FPL) income guidelines.
Age Breakdown

4,822

Employees w/
ESI

Individual Plan
(IP) Members

16,589

13,325

Race Breakdown of Total Enrollment

Oklahoma SoonerCare members
that have not been enrolled in the
past 6 months.
Adults

799,417

% of FPL

INSURE OK DEPENDENTS (ESI & IP)
PRENATAL
INFANT
150% to 185%
01-05
133% to 185%
06-12
100% to 185%
13-18
100% to 185%
Total

American Indian
Asian or Pacific Islander
Black or African American
Caucasian
Multiple Race

Children
62,801
8,311
64,497
322,091
42,554

Adults
25,710
4,090
36,485
194,197
8,767

Percent
12%
2%
13%
67%
7%

Hispanic Ethnicity

97,460

17,223

15%

Pregnant
Women
3,116
634
2,569
18,613
1,585
4,967

Race is self-reported by members at the time of enrollment. The multiple race members have selected two or more races. Hispanic is
an ethnicity not a race. Hispanics can be of any race and are accounted for in a race category above.

Age Breakdown of Total Enrollment

CHIP Enrollees
471
2,678
1,600
11,642
31,571
22,226
70,188

Children Age
18 and Under,
63%

483,256

Adults Age
19 to 64,
29%

228,354

Adults Age
65 and Over,
8%

57,893

Data was compiled by Reporting & Statistics as of the report date. Numbers frequently change due to certifications occurring after the data is extracted and other factors. This report is
based on data within the system prior to the report date. A majority of the data is a “point in time” representation of the specific report month and is not cumulative.
Unless stated otherwise, CHILD is defined as an individual under the age of 21. The data is valid as of the report date and is subject to change.
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Total Enrollment Trend
800,000

Percent of Federal Poverty Level Totals

790,000
780,000
770,000

764,231

764,715

766,431

765,065

767,733

769,503

0 - 37%,
303,714

38 - 100%,
302,782

760,000
750,000

No Poverty
Data, 2,592

740,000

186% and
Above, 7,086

730,000

139 - 185%,
51,836

101 - 138%,
101,493

720,000
Mar-12

Apr-12

May-12

Jun-12

Jul-12

Aug-12

The “No Poverty Data” group consists of members with no poverty data and members enrolled
with an aid category of U- DDSD State, R2 - OJA not Incarcerated, or R4 - OJA Incarcerated.
These aid categories do not require poverty data or do not use the poverty data.

August 23, 2012
OHCA Contacts: Jo Kilgore - (405) 522-7474, Carter Kimble - (405) 522-7510
SoonerCare Enrollment Passes One Million
The Oklahoma Health Care Authority (OHCA) marked a milestone by providing more than 1 million Oklahomans with access to health care during state fiscal year 2012. The
agency has recently launched a campaign, Tell Us Your Story, asking SoonerCare members to share their experiences with the program to help create awareness of the program
and its benefits.
The total enrollment for SoonerCare (Oklahoma Medicaid) and Insure Oklahoma (IO) has reached a historic high by providing 1,007,356 Oklahomans – 396,860 adults and
610,496 children – with access to health insurance – that is 1 in 4 Oklahomans.
SoonerCare provides access to health care for low-income Oklahomans, primarily children, pregnant women, aged and persons with disabilities, who would otherwise go
uninsured.‖
Members may access their health care providers regularly in order to improve their overall health and to receive preventive services that in turn could reduce the chance for serious
health problems in the future.
Insure Oklahoma's Employer-Sponsored Insurance plan provides small business owners with financial assistance to help pay health insurance premiums through the private market
for their low to moderate income employees. IO also provides a way for individuals who participate in the Individual Plan to gain access to an affordable health care option if their
employer does not offer health care insurance.
Despite inflation and the increasing ―cost of living‖, SoonerCare has maintained a relatively low cost growth. The cost to provide health care services to an individual SoonerCare
member has only increased an average of 1.2 percent a year; which is lower than the national Medicaid growth rate of 2.6 percent.
The low costs can partially be attributed to programs such as the nurse-led care management effort, adoption of the patient-centered medical home model, and initiatives to reduce
costs, such as inappropriate emergency room use.
―Sometimes I think we tend to lose sight of the fact that these are not just numbers. We’re talking about people and their lives and their health. We’re talking about more than one
million of our fellow Oklahomans – our family and neighbors – receiving access to health care and life saving treatments,‖ said OHCA CEO Mike Fogarty.
One such Oklahoman is Brady Wells. When he was 15, Wells’ life was saved, thanks in part to SoonerCare, after finding out that he needed a heart transplant following a routine
medical check-up.
Wells’ mother shared their story as part of the OHCA’s new campaign, ―Tell Us Your Story.‖ Through the campaign, the agency is asking current and former SoonerCare members
to share how the program has made a difference in their lives by providing access to quality health care.
If you are SoonerCare member, or a former member, go to http://www.okhca.org/tellus and tell us your story or read how SoonerCare has touched the lives of other Oklahomans.
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